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y 


troller General of the United States. Washington, 1978. 48p. (B- 130441 


Descriptors: *Invasion of privacy / *Contracts, Governments--Administrati 


¥s0ON 


Federal government. 


NVESTIGsTIONS 
4-102 
Nocera, Joseph. 
Inspectors general: the fraud in fighting fraud Washington 
February 1979. 
scriptors: Federal government / *Fraud / *Investigators--Responsib 


JOB DESIGN 
4-103 
Janson, Robert. 
Work redesign: a results-oriented strategy that works. S.A.M. advanced management 
journal, 44:21-27, Winter 1979. 
Descriptors: *Job design--Methods / Job enrichment / Organizational structure / 
Productivity. 


A 
4-104 
Alber, Antone F. 
The real cost of job enrichment. Business horizons, 22:60-72, February 1979. 


cr ors: Compensation / Job design / *Job enrichment--Costs / Performance / 
Training. 





JOB EVALUATION 
4-105 
Janes, Harold D. 
Union views on job evaluation: 1971 vs. 1978. Personnel journal, 58:80-85, 
February 1979. 
Descriptors: Compensation administration / *Job evaluation / Surveys / Unions. 


JOB SATISFACTION 
4.106 
Davidson, David S. 
Employee participation can mean increased employee satisfaction. Supervisory manage- 
ment, 24:33-36, February 1979. 
Descriptors: *Job satisfaction / *Participative management--Methods / Super- 
visors--Responsibilities. 


4-107 
Eads, Douglas H. 
Enjoy work? Supervisory management, 23:37-39, September 1978. 
Descriptors: Intergroup relations / *Job satisfaction / *Self-evaluation. 


4-108 M-Fiche 
Michigan. University. Survey Research Center. 
Effectiveness in work roles: employee responses to work environments. Springfield, 
Va., National Technical Information Service, 1977. 2v. (PB-280-669, PB-280-670) 
Principal investigator: Robert P. Quinn. 
Descriptors: *Job satisfaction research / ork values--Research / *Employee 


attitudes--Research. 


JOB SEARCH 
4-109 Ie 135 .C17L 


Cardona, Luis A., dr. 
Looking for employment in the United States; a career development and resume planning 
workbook. New York, Roberts, 1977. 80p. 
Descriptors: *Job search--Handbooks, manuals, etc. / *Applications for 
positions / Federal government. 


4-110 
Girrell, Kristen W. 
The poetry of resume writing. Journal of college placement, p. 49-50, Winter 1979. 
Descriptors: *Resumes / Job search. 


4-111 
Kosnik, Thomas J. 
Aiming for the "right" company: alternative strategies for recruitment. 
advanced management journal, 44:52-57, Winter 1979. 
Descriptors: *College graduates--Recruitment / *Job search--Methods. 


4-112 
Traxel, Robert G. 
Manager's guide to successful job hunting. New York, McGraw-Hill, 1978. 
Descriptors: *Job search / *Applications for positions / Executives 
*Interviewing. 





JOB SEARCH (Cont'd) 

Ia11.15 .Un35r 
srsonnel Management. 
Corps and VISTA volunteers. Washington, 1979. Leaflet. (BRE-11) 
*Peace Corps employees--Career opportunities / *Government service 
Federal government. 


n 
r 


new academic programs PS, 12:26-29, Winter 


degree recipients--Employment / *Political 


or market environme Vital sp ; 45 277-282, 


t nliaumen? 
#Employment 


Retirement, 


State government, 


jovernment employees / Program 


representation: Weingar 1 and the Federal « loyee Labor law 
-19, January 1 
Descriptors: Federal employees Investi ions or management relations-- 


Cases ndustry / *Grievance 


JK1764 .An8a 


7 


nagement In Anticipatory democracy; people in the 
Clement Bezold. New Yor Random House, 1978, 


management 





LABOR-MANAGEMENT RELATIONS (Cont'd) 
4-120 
Gordon, Murray. 
Civil service reform and supervisor status. Civil service leader, 39:6+, March 2, 
1979. 
Descriptors: New York (State)--Civil service / New York (City)--Civil service / 
*Supervisors--Collective bargaining--Law and legislation. 


Ie612 .J15¢ 
ma M. Crott 
and the future of the prisons. Ithaca, N.Y., Cornell University, 1978. 
monograph no. 9) 
"Ss: *®Collective bargaining *Guards--Personnel policies / Prisons-- 
tion / New York (State)--Civil service. 


an impending strike. Personnel journal, 58:98-101, February 1979. 
Collective bargaining--Methods / *Strikes. 


nagemer 


pu c employee 


anuary-February 


ing arbitration 








"fin Aa 

fice of | onn Management 
impa t rela 
practices epared by George 


University of } lus s Washin 





MANAGEMENT 
4-135 
Glueck, William F. and Robert Willis. 
Documentary sources and strategic management research. Academy of Management 
review, 4:95-102, January 1979. 
Descriptors: Annual Reports / *Content analysis (Communication) / *Management 
research--Methods. 


- 136 
iimes, Gary K. 
Time always marches on.... Part II. Supervision, 41:6-7, March 1979. 
Part 1 appeared in Supervision, 41:3-6, January 1979 (Personnel Literature, 
item 2-41, February 1979). 


Descriptors: *Time management --M: 


4-137 Id11 .H66t 
Hodgkinson, Christopher. 
Towards a philosophy of administration. New rk, St. Martin's Press, 1978. 
Descriptors: *Management theory , rgan ons--Theory / Social values. 


» Roy J. 
he team approach and Indian affairs. GAO review, 13:66-73, Fall 1978. 


Descriptors: Auditing / Indians--Government relations / Performance evaluation 


, » 
Vets 
Kirk 
on 
I 


*Profit management--Methods / *Teamwork. 


1290 
Tighe ] 
M Tighe, ‘ nn 


Management strategies 


, January-Febr 
Descript : "Expenditure: Public Managemer 


Organizational analysis 


4-140 
Management striving for sexual detente. ndustry week, 200:56-57+, March 5, 1979. 


j 


Descriptors: *Women--Attitudes *Women--Attitudes toward / *Women executives 


4-144 
Matrix management, edited by Kenneth Knight. New York, Petrocelli Books, 
Descriptors: *Project management--Addresses, essays, lectures. 


4~142 
Merryman, John and Bonnie Trivizas. 
Team managment in literature. GAO review, 13:74-78 
Descriptors: Literature reviews / *Multiple 


4-143 
Nossiter, Vivian. 
A new approach toward resolving the line and staff dilemma. Academy of Management 
review, 4:103-106, January 1979. 
Descriptors: Literature reviews / Organizations--Theory / *Staff and line. 





MANAGEMENT (Cont'd) 
4-144 
Reilly, Anthony J. 
Interview: Rensis Likert. GAO review, 13:79-90, Fall 1978. 
s: Directors of corporations--Interviews / *Management theory / 
Organizations--Theory. 


4-145 

Ways to stop wasting time on the job. U.S. news & world report, 74:60+, March 5, 1979. 
An interview with Patrick J. Montana, time-management specialist. 
Descriptors: Executives--Responsibilities / *Time management--Methods. 


MA B B 
4-146 
McConkie, Mark L. 
A clarification of the goal setting and appraisal processes in MBO. Academy of 
Management review, 4:29-40, January 1979. 
Descriptors: Goal setting / Motivation / *Management by objectives--Researoh / 
*Performance evaluation. 


4-147 
Pitts, Robert E. and Ken Thompson. 


The supervisor's survival guide: making quantified evaluation systems work for you. 
Supervisory management, 24:24-32, February 1979. 
Descriptors: Incentives / *Management by objectives / ®*Motivation--Methods / 
Organizations--Climate. 


4-148 
Sokolik, Stanley L. 


Feedback and control--the hollow in MBO practice. Human resource management, 
17:23-28, Winter 1978. 


Descriptors: Communication / *Feedback (Psychology) / *Management by objectives-- 
Evaluation. 


MIDDLE MANAGEMENT 
4-149 
Couch, Peter D. 
Learning to be a middle manager. Business horizons, 22:33-41, February 1979. 
cr rs: Middle managers--Characteristics / *Middle managers--Training. 


MOBILITY 
4-150 
Ivers, John J. 
The effect of counseling intervention and academic experience on the vocational 
maturity, job satisfaction and self-actualization of adult female participants in a 
Federal upward mobility system. Ann Arbor, Mich., University Microfilms, 1977. 
126p. 
Doctoral dissertation, Temple University, 1977. Abstracted in Dissertation 
Abstracts International, 39:2064A, October 1978. 
Descriptors: "Upward mobility--Research / *Career counseling--Researoh / 
Women employees / Federal government. 


Ie 161.2 Iv5e 





MOTIVATION 
4-151 
Guzzo, Richard A. 


Types of rewards, cognitions, and work motivation. Academy of Management review, 
4:75-86, January 1979. 


Descriptors: Compensation / Cognition / Human behavior / Need satisfaction / 
*Motivation theory--Research. 


4-152 


Von der Embse, Thomas J. and Herbert E. Brown. 


Authentic motivation: how psychological touching works. Supervisory management, 
24:19-23, February 1979. 


Descriptors: *Motivation (Psychology)--Methods / Performance / Supervisors-- 
Responsibilities. 


QCCUPATIONS AND OCCUPATIONAL CHOICE 
4-153 


Guinan, Mary L. 


What legal assistants think of their job. National law journal, 1:38, February 19, 
1979. 


Descriptors: *Legal 





assistants--Career opportunities. 


4-154 


Hilaski, Harvey 
Classifying jobs by hazards. 


Oo Job safety and health magazine, 6:9-10, December 1978. 
Descriptors: *Hazardous occupations Noise / Position classification / Working 
sonditions. 


LDER WORKER 
of growing old: business 

t+. Yale law journal, 88:565-595 
Descriptors: *Age 
Evaluation / 


necessity and the Age Discrimination in Employment 
, January 1979. 

discrimination--law and legislation / *Economic conditions-- 
Older worker--Employment / Reduction in force. 


4-156 
Older workers. Worklife, 


4:7-20, February 1979. 
Contents: 


Georgia's "older worker specialists," by John \V. 
Barbour; New adventures for seniors in world of work, by John Wallworth; Seniors 


help seniors in "centenial" country, by Louis Strayhorn and Jan Skinner. 
Descriptors: Age discrimination / *Older worker--Utilization. 


Ard and Charles 


4-157 
Shuman, Eric. 


The midlife career change -- is it for you? Dynamic years, 14:10-13, March-April 
1979. 


Descriptors: *Second careers / Older worker. 





ORGAN 
4-158 
Fisher, John E. 
Dealing with office politics in authoritarian-dominated 
personnel management, 8:56-63, January-February 1979 
Descriptors: Leadership style--Methods *®Organizati 
Organizational structure. 


Donald. 


comparative analysis of structure and te 
Management review, 4:41-51, January 1979 
Descriptors: Management analysis--Resear 
*Organizational structure--Research T 


e 


1604 


4 


chi, William G. and Alfred M. Jaeger 
+ 


Type Z organization: a better match for a mo 


Stanford University, 1978. 25p. Research 
A shortened version of this paper was 

3:305-314, April 1978 (Personnel Literature, item 158 
Descriptors: "Organizational structure--Research « 
Comparative studies. 


pay 
published Academy of Managment 
, September 1976 





rganizational 





QRGANIZATIONS (Cont'd) 
4-165 


Pugh, Derek. 
Effective coordination in organizations. 


44; 28-35, Winter 1979. 
*Management methods / *Organizational effectiveness--Evaluation / 


Descriptors: 


Team development. 


S.A.M. advanced management journal, 


4-166 


Sears, Woody H. 
how it works, what it's becoming, why it pays off. 


‘Organization development’: 
Training, 16:444, February 1979. 
Executives--Training / *Organization development--Evaluation / 


Descriptors: 
Problem solving / Training directors--Responsibilities. 


4-167 
Curt Norton and Neil J. Lonergan. 


Simon, John R., 
Accounting for the conflict between line management and the controller's office. 


advanced managment journal, 44:4-14, Winter 1979. 
/ *Conflict, Organizational / Organizational structure 


S.A.M. 
/ 


Descriptors: Accountants 


Staff and line. 


4-168 

Steiner, John F. and Stahrl W. Edmunds. 

Ascientific beliefs about large organizations and adap'ion to change. Academy of 
Management review, 4:107-112, January 1979. 

/ Validity. 


Descriptors: Attitude change / *Organizational anaiysis--Research 


4-169 
Van de Ven, Andrew Gordon 
patterns within an 


Walker and Jennie Liston. 
Human relations, 


H 
interorganizational network. 


7 
Coordination 
32:19-36, January 1979. 

Examines and compares patterns of coordination among clusters 
which are members of a larger network of human service agencies. 
arc 


Descriptors: *Organizational analysis--Rese h / *Systems analysis. 


of organizations 


°) > PERSO 
4-170 
Zeira, Yoram. 
training director in multinational corporations 


The role of the 
development journal, 33:20-25, March 1979. 

Descriptors: *Overseas personnel / Organiza ] / *Qverseas 
management--Evaluation / *Training directors--Attitudes / *Training directors-- 


Training and 


Responsibilities. 


RF ORMANC ATION 
4-171 
Bell, Robert P. 
how subjective are you? 


Evaluating subordinates: 


journal, 44:36-43, Winter 1979. 
Prejudices and antipathies--Theory / *Performance evaluation-- 


Descriptors: 


Methods. 


S.A.M. advanced management 





PERFORMANCE EVALUATION (Cont'd) 
4-172 
Kuffel, Tom, Peter P. Schoderbek and Donald L. Plambeck. 
The role of continuing reponsibilities: some empirical results. Public personnel 
management, 8:26-31, January-February 1979. 
Descriptors: *Standards of performance--Research / Duty / Management by 
objectives / *Performance evaluation / State employees. 


4-173 

McDougle, Larry G. 
The job description: setting the standard for employee development. Supervisory 
management, 24:38-40, February 1979. 


Descriptors: *Job descriptions / *Performance evaluation / Standards of 
performance. 


4-174 
Pitts, Robert E. and Ken Thompson. 
The supervisor's survival guide: using job behavior to measure employee performance. 
Supervisory management, 24:23-30, January 1979. 
Descriptors: Equal opportunity in employment / Management by objectives 
*Performance evaluation--Methods. 


4-175 
U.S. General Accounting Office. 

Federal agencies should use good measures of performance to hold managers 

accountable. 

Report. Washington, U.S. Govt. Print. Off., 1978. 32p. (B-183124) 
Descriptors: *Performance evaluation--Administration / *Work measurement-- 
Administration / Standards of performance / U.S. Office of Personnel Management / 
*Civil service reform / Federal government. 


M-Fiche 


PERSONNEL ADMINISTRATION 


4-176 Ie11.8 .C22a 
Cascio, Wayne F. 


Applied psychology in personnel management. Reston, Va., Reston Pub. Co., 1978. 
434p. 
Descriptors: *Personnel administration--Textbooks *Psychology, Industrial-- 
Textbooks, Motivation / Test validity / Selection / Performance evaluation. 


4-177 
Chastain, Clark E. 


The evolution of human resource accounting. Michigan business review, 31:16-23, 
January 1979. 
Descriptors: *Human resource accounting--Methods Accountants / *Labor costs 
Executives--Evaluation / Self evaluation / Performance evaluation / *Workforce 
Planning--Methods / Workforce planning--Costs Workforce planning models 


4-178 Ie19 .C76c 
Connecticut. Gengras Commission on Efficiency and Productivity in State Government 


The management of Connecticut's human resources: a status report. [Hartford], 
1978. Iv. 


Descriptors: *Personnel administration--Evaluation *Connecticut--Civil service 





PERSONNEL ADMINISTRATION (Cont'd) 
4-179 Ic203 .M38M38d 
Massachusetts. Division of Personnel Administration. 
Delegation of authority: prescription for change. Boston, 1978. 20p. 
Descriptors: *Personnel administration--Evaluation / *Massachusetts--Civil 
service / Local officials and employees. 


4-180 
Mazzetta, Joseph. 
Making supervisors accountable. Classifiers column, 10:8-10+, January-February 
1979. 
Descriptors: Management accountability / Personnel administration / Position 


management / Position classification / *Supervisors--Evaluation / #*Supervisors-- 
Responsibilities. 


4-181 Ic203 .N42N42r 
New Jersey. Merit System Review Project. 
Report with recommendations on the improvement of personnel managment; State of 
New Jersey. Trenton, 1977. lv. 
Descriptors: *New Jersey--Civil service / *Personnel administration--Evaluation / 
Civil service laws / Civil service regulations. 


4-182 
U.S. General Accounting Office. 
The Navy's Advanced Information System--a personnel management information system 
for the 1980-1990s. Report by the Comptroller General of the United States. 
Washington, U.S. Govt. Print. Off., 1978. 36p. (B-146864) 
Descriptors: *Personnel information systems--Administration / *Electronic data 
processing departments--Management / *U.S. Department of the Navy / Federal 
government. 


M-Fiche 


4-183 


Ic203 .V8ir 
Virginia. Department of Personnel and Training 


The plan for personnel management decentralization and the biennial report 
personnel management to the Governor and the General Assembly of 


on 


A bly Virginia. Richmond, 
Va., 1979. 25p. 
Descriptors: *Personnel administratior *Decentralization / Virginia--Civil 


service 


4-154 Ic203 .W75W75r 
Wisconsin. Employment Relations Study Commission. 
Report. [Madison, Wis., 1977]. 101p. 
Desriptors: *Wisconsin--Civil Service *Personnel administration--Evaluation 
Selection / Executives / Training Compensation. 


PERSONNEL DEPARTMENTS 
4-185 
Fottler, Myron D. and Craig Norrell. 
State government personnel directors: a comparative analysis of their background 


characteristics and qualifications. Public personnel management, 8;17-25, January- 
February 1979. 


Descriptors: *Executives--Characteristics--Research / *Personnel directors-- 
Characteristics / Demographic characteristics / State government. 








PERSONNEL DEPARTMENTS (Cont'd) 
4-186 


Personnel widens it franchise. Business week, p. 116+, February 26, 1979. 
Descriptors: Employee development / Executives--Responsibilities / *Personnel 
directors--Responsibilities / Workforce planning. 


4-187 Ie438 .PYT690 
Traynor, William J. 


Opportunities in personnel management. Skokie, Ill 
156p. 


Descriptors: *Personnel officers--Career opportunities / *Personnel officers-— 
Responsibilities. 


., VGM Career Horizons, 1978. 


4-188 
Wangler, Lawrence A. 


The intensification of the personnel role. Personnel journal, 58:111-119, 
February 1979. 


Descriptors: Forecasting / Executive compensation / Equal opportunity in 
employment / Freedom of information / Labor laws and legislation / Medical care-- 
Costs / Labor-management relations / *Personnel officers--Responsiblities / 
Retirement / Social security / Pay compression / Futures (of society). 


RODUCT T 
4-189 M-Fiche 
U.S. General Accounting Office. 


The Federal role in improving productivity--is the National Center for Productivity 
and Quality of Working Life the proper mechanism? Report to the Congress by the 
Comptroller General of the United States. Washington, U.S. Govt. Print. Off., 1978. 
7T7p. (B-163762) 

Descriptors: 


*Productivity improvement--Administration / Federal government. 


Behavioral sciences, insert, January 22, 1979. 
*Efficiency, Employee / *Productivity improvement--Methods. 


PROFESSIONAL EMPLOYEES 


Se lV 





sinzberg, 


of the U.S. labor force Cc 


C Scientific American, 240:48-53, 


College graduates--Em yment I tives--Employment / *Labor 
Minority group 
employees--Employment Women -- Emp] 


~~ EA pido 


ssional employees / *Professional 
ment 


r 
b 
D 
p 


av 
rofessi 
y 


Ie 371 .Un35fe 1978 
Civil Service Commission. 
facts on the Federal merit promotion policy 
ffairs. Washington, U.S. Govt. Print. Off., 1978 
Descriptors: *Promotion 


Prepared by Office of Public 


Leaflet. (FED facts 5) 
/ Federal government. 





MIN RA 
4-193 
Clark, Timothy B. 
The power vacuum outside the oval office. National journal, 2:296-300, February 
24, 1979. 
Descriptors: *Decision-making / *Cabinet officers / Federal employees / 
*Political executives / Presidents--U.S. 


4-194 
A symposium: policy analysis in state and local government. Public administration 
review, 39:12-45, January-February 1979. 

Partial contents: Evaluating the new federalism, by Carl E. Van Horn; Benefit- 
cost analysis in state and local investment decisions, by Elizabeth David; 
Performance monitoring systems for public managers, by Stan Altman; Randomized 
experiments for evaluating and planning local programs, by Robert F. Borunch and 
others; Problems and prospects for policy evaluation, by Frank P. Scioli. 

Descriptors: *Cost benefit analysis / Intergovernmental relations--Evaluation / 

Local government / State government / *Performance evaluation / *Policy formu- 

lation / Program evaluation. 


4-195 Ia17.1 .Un3s 
United Nations. Department of Technical Cooperation for Development. 
Strengthening public administration and finance for development in the 1980s: 
issues and approached. New York, 1978. 37p. (ST/ESA/SER.E/13) 
Descriptors: *Public administration / *Underdevelopment areas / *Personnel 
administration / Finance, Public. 


4-196 HD3887 .Un35p 
U.S. Civil Service Commission. 
Proceedings [of a] research conference on public enterprises, Charlottesville, Va., 
June 1, 1978. Edited by Frank P. Sherwood, Federal Executive Institue. Washington, 
1978. Q4p. 
Descriptors: "Corporations, Government--Conferences / *Public administration-- 
Conferences / Executives--Responsibilities / Federal govenment. 


4-197 M-Fiche 
U.S. General Accounting Office. 
Activities of special police and guard forces in the District of Columbia can be 
improved. Report by the Comtroller General of the United States. Washington, 
U.S. Govt. Print. Off., 1978. 63p. (B-118638) 
Descriptors: *Security--Administration / *Government property--Security 
measures / *Police administration / District of Columbia / Federal government. 


4-198 Id84 .Un25a 
U.S. Office of Management and Budget. 
Administrative Service Reorganization Project. Washington, 1977. ov. 
Contents: Vol. 1, Study design: executive summary; vol. 2, Task force study 
designs. 
Descriptors: *Reorganization plans *U.S. General Services Administration / 
Federal government. 





PUBLIC SERVICE EMPLOYMENT 
Ic204 .C86c 


4-199 
Creating jobs: public employment programs and wage subsidies, edited by John L. 
Washington, Brookings Institution, 1978. 379p. (Brooking studies in 





Palmer . 


social economics) 
A study sponsored jointly by the Institute for Research on Poverty and the 


Brookings Institution. 
Descriptors: *Public service employment--Addresses, essays, lectures / *Economic 
assistance. 


REDUCTION IN FORCE 
4-200 
Isborne, H. Adrian. 

The priority, pJacement program: The DoD civilian's empl 
managment journal, 15:10-14, January 1979. 
Descriptors: Federal employees / *Reduction in 
*Placement--Methods / U.S. Department of Defense 





yment security. Defense 


force / Job security / 


RELOCATION 
4-201 
Ramirez, Anthony. 
A manager's transfers impose heavy burden on his wife, children Wall Street 
journal, 193:1+, February 28, 1979. 
Descriptors: *Executive families--Psychology / *Relocation 


REMOVAL 
4-202 
Holloway, William J. 
Fired employees challenging terminable-at-wi ine National law journal, 
1:22¢, February 19, 1979. 
Descriptors: *Removal--Cases ® Removal --Hi: , Discrimination / 
Older worker. 


Executive: 


fired!" U.S. news & world report, 84:59-61, March 
on career development. 


boss says: "You're 
srystal, expert 
* Removal Removal -- 


Interview with John 


Descriptors: Job sear 


Psychological aspects. 


>*h--Methods Unemployment 


4-204 
Kellar, Elizabeth K. 


What every manager should know about being fired Public 


/ Government employees Job search reanizati 
*Removal Removal--Psychological aspect: 


February 1979. 


Descriptors: Executive: 
behavior / Reduction in force 


Thomas S. 

battle over retirement policies :; ice Personnel journal, 58:1 
ebruary 1979. 

Descriptors: Age discriminatior ‘ / *Retirement, Earl y--Eval 


Social security--Evaluation. 





RETIREMENT (Cont'd) 
4-206 Ie712 .M38pu 
Massachusetts League of Cities & Towns. 
Public employee pensions in Massachusetts; final report of the Pension Task Force. 
Boston, 1978. 22p. 
Bound with: Supplement: The Task Force proposal for funding public pensions in 
Massachusetts. Boston, 1978. 


Descriptors: *Pensions—-Administration / *Pension financing / Massachusetts— 
Civil service. 


4-207 
Metzger, Bert L. 
Survival of the fittest: profit sharing, pensions or both? Pension world, 
15:46-52, February 1979. 
Descriptors; *Pension--Evaluation / *Profit-sharing--Evaluation / Retirement-—- 
Costs. 


4-208 Ie712 .M62a 
Milliman & Robertson, Inc. 
Alternatives to the social security system for employees of the state of Alaska. 
Prepared by Richard A. Winkenwerder. [Juneau], 1978. 35p. 
Prepared for the Alaska State Legislature, Study Group on Withdrawal from Social 
Security. 
Desriptors: *Retirement benefits / *Social security / *Alaska--Civil service. 


4-209 
Private pensions fail to provide adequate protection to women, sex discrimination 
task force concludes. Employee benefit plan review, p. 56+, February 1979. 


Descriptors: Married woman / *Pensions-—-Evaluation / *Sex discrimination / 
Women-—-Employment . 


4-210 
Schulz, James H., Thomas D. Leavitt, and Leslie Kelly. 


Private pensions fall for short of preretirement income levels. Monthly labor 
review, 102:28-32, February 1979. 
Descriptors: Pension financing--Statistics / *Pensions--Evaluation. 


4-211 
Siegel, Mayer, and Carol Buckmann. 
"Colby College,‘ memo set new benefit guides. Legal times of Washington, 1:13-15, 
February 12, 1979. 
Descriptors: *Pension financing--Cases / *Women--Discrimination--Cases. 
*Women--Discrimination--Cases. 


4-212 Ie711 .Un35fe 1978 
U.S. Civil Service Commission. 
FED facts on the civil service retirement system. Prepared by Office of Public 
Affairs. Washington, U.S. Govt. Print. Off., 1978. Leaflet. (FED facts 3) 
Descriptors: *Retirement / *Retirement benefits / Federal government. 





RETIREMENT (Cont'd) 
4-213 Ie711 .Un35st 
U.S. Civil Service Commission. 
Study of financing of the civil service retirement system by the staff of the Bureau 
of Retirement, Insurance, and Occupational Health of the Civil Service Commission. 
Washington, 1977. 99p. 
Bound with: Report of the private sector consultants on the financing of the 
civil service retirement system, by Park R. Davidson, Dan M. McGill, and Marc 
M. Twinney. 
Descriptors: *Pension financing / *Pension funds--Comparative studies / 
*Retirement--Economic aspects / Federal government. 


4-214 Ie711 .Un58ne 
U.S. General Accounting Office. 
Need for overall policy and coordinated management of Federal retirement systems. 
Report by the Comptroller General of the United States. Washington, U.S. Govt. 
Print. Off., 1978. 2v. (B-179810) 
Descriptors: *Retirement benefits--Administration--Evaluation / *Retirement 
benefits--Case studies / Federal government. 


SCIENTISTS AND ENGINEERS 

4-215 

U.S. National Science Foundation. 
National patterns of R&D resources; funds & personnel in the United States 
1978-79 Washington, 1978. 4Sp. 


Ia51 .Un72n 1953-1978-79 


Descriptors: *Scientists--Employment--Statist 
*r 


Engineers--Employment--Statistics * Engines 
Pay Engineers -- Pay Federal government. 


SUPERVISORS 
Mee 1F 
Mangrum, Claude 
Making the transiti 
ae 
Descriptors: 
Supervisors--T: 


4 


TRAINING 
4-217 
Clement, Ronald W., James W. Walker and Patrick R. 
Changing demands on the training professional Trainin nd development 


journal , 
33:3-7, March 1979. 


2 
Descriptors: *Training officers--Respon ilities Train icers--Charac- 
teristics / Training / Futures (of society 


4-218 
Rackham, Neil and Terry Morgan. 
Behaviour analysis in training. New York, McGraw-Hill, 1977 327p. 


Descriptors: *Group relations training / *Supervisors--Training--Cases studies / 
Human behavior. 





TRAINING ADMINISTRATION 


4-219 Ie418 .D71h 
Donaldson, Les and Edward E. Scannell. 


Human resource development; the new trainer's guide. Reading, Mass., Addison- 

Wesley, 1978. 151p. 
Descriptors: *Training--Handbooks, manuals, etc. / *Training officers--Responsi- 
bilities / Training needs analysis / Training methods / Learning motivation / 
Training evaluation. 


4-220 
Fest, Thorrel B. 
HRD within organizational settings: contexts and relationships. Training and 
development, 33:80-86, March 1979. 
Descriptors: Communication / *Employee development--Methods / Organizational 
behavior / *Personnel administration--Methods. 


4-221 
Campbell, Clifton P. 
Individualizing vocational training. Training and development journal, 33:30-34, 
March 1979. 
Descriptors: "Training methods / *Vocational education. 


4-222 
Company courses go collegiate. Business week, p. 90+, February 26, 1979. 
Descriptors: *On-the-job-training / School credits / *Work-study programs. 


4-223 
Margolis, Fredric. 
Opening a conference with participatory methods. Training and devlopment journal, 
33:76-79, March 1979. 
Descriptors: *Conferences--Leadership--Methods / *Training methods. 


4-224 
Shaw, Malcolm E. 
The model manager: management development through behavior modeling. Supervisory 
managment, 24:14-21, January 1979. 
Descriptors: "Imitation (Learning) / Management development / Training methods. 


4-225 

Swanland, Charles. 
‘Personalized' training materials and instruction for the foreign technical trainee. 
Training and development journal, 3:57-58, March 1979. 


Descriptors: "Foreign materials--Training / Programmed instruction / *Training 
methods. 


4-226 M-Fiche 
U.S. General Accounting Office. 


Inquiry into Federal employee parking policy. Report... Washington, U.S. Govt. 
Print. Off., 1978. 12p. (B-192897) 


Descriptors: *Automobile parking / *Carpools--Administration / Federal govern- 
ment. 





UNEMPLOYMENT COMPENSATION 
4=227 Ie102 .Un665s 1979 
U.S. Employment and Training Administration. 
Significant provisions of state unemployment insurance laws, January 7, 1979. 
Washington, 1979. 5p. 
Descriptors: *Unemployment compensation. 


WOMEN--EMPLOYMENT 
4-228 
Campbell, Elizabeth H. 
Inside a nontraditional job exploration. Worklife, 4:27-30, February 1979. 
Descriptors: Occupations / Women--Career opportunities / *Women--Employment 


4-229 
Kjeldgaard, Richard H. 
The new ban on pregnancy discrimination. Public employee relations counsellor, 
2:12-20, no. 1 1979. 
Descriptors: Equal opportunity in employment Fringe benefits *Pregnancy-- 
Law and legislation / *Sex discrimination--Cases. 


4-230 
McCabe, Donald C. 
Women make up 43 percent of labor force. Civil service news, 45:13, February 17, 
1979. 
Descriptors: Employment opportunities / New Jersey--Civil service / *Women-- 
Employment. 


4-231 
Missirian, Agnes K. 
The female manager as a shelf-sitter. Human resource management, 17:29-32, Winter 
1978. 
Descriptors: "Women executives--Career opportunities / *Women executives--Re- 
search / Women--Attitudes toward / Women executives—Pay. 


4-232 
Quinn, Jane B. 
A woman's place. Newsweek, 93:73, February 26, 1979 
Descriptors: Equal opportunity in employment Women--Attitudes toward 
*wWomen--Employment. 


4-233 
Ringel, Ilene. 


Female attorneys see long road ahead. Legal times of i on, 1:36¢, February 12 


ae 


1979. 
Descritors: District of Columbia Women--Discrim n ®Women--Attitudes 
toward / *Women lawyers--Career opportunities. 


4-234 
Shaeffer, Ruth G. and Edith F. Lynton. 
Corporate experiences in improving women's job opportunities. 
Board, 1979. 78p. (Conference Board report no. 755) 
Descriptors: *Women--Career opportunities--Research 
Research. 





WOMEN--EMPLOYMENT (Cont'd) 
4-235 
Supreme court decisions--impact on women. National business women, 60:19-20, 
February .1979. 
Descriptors: *wWomen--Discrimination--Cases / *Women--Employment --Cases. 


4-236 
Why women work. Ms., 7:4-47+, March 1979. 

Partial contents: "Dear God, why do they work?" (without apologies to Freud), 
by Gloria Steinem; Jacqueline Onassis on working; Five good motives (besides money), 
by Lindsy Van Gelder. 

Descriptors: *Women--Employment. 


4-237 Ie154 .Ww89w 

Women working; tleories and facts in perspective, edited by Ann H. Stromberg and 
Shirley Harkess. Palo Alto, Calif., Mayfield Pub. Co., 1978. 5 

r rs: *wWomen--Employment--Addresses, essays, lectures 

Women professional employees / Office workers / Blue collar worke 


r 
8 


p. 
*Women--Pay / 
r 


s / Sex roles. 


WOE LFE 
4-238 
Peterson, James L 
Work and socioeconomic life cycles: an agenda for longitudinal research. Monthly 
labor review, 102:23-27, February 1979. 
Descriptors: Job satisfaction / *Life span, Productive--Research / Work 
values. 


4-239 
Rosow, Jerome M. 
Human dignity in the public-sector workplace. Public personnel management, 
8:7-14, January-February 1979. 
sori s: Pay / Fringe benefits / Employee development / *Government 
employees / Job security / Performance-based pay / Participative management / 
®Quality of working life. 


4-240 
Beal, Katherine. 
Planning the best use of human resources. Management focus, 26:29-31, January- 
February 1979. 
8: Change, Organizational / Executives--Attitudes / Futures (of 
society) / *Workforce planning--Methods. 


4-241 
Beogehold, Donald G. 
Planning for staff in the Federal government: Congressional interests and agency 
practices. GAO review, 13:37-41, Fall 1978. 
Descriptors: Federal government / *Workforce planning--Evaluation / U.S. 
Congress. 





YOUTH 
4-242 
Lehmann, Phyllis. 
Willard Wirtz: Candid answers about joblessness 
Descriptors: *Employee development--Methods 
Employment. 


Employment and Training Administration. 


A knowledge development plan for youth initiatives 


jovt. Print. Off., 1978. 96p. 
Descriptors: *Youth--Employment ey 


Worklife, 4:2-6, February 1979 


Unemployed--Evaluation 


#Youth-- 
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